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Are you tracking participation rates?
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So what’s driving the increase?
If you incorporate these stratConsulting
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To be confident the enrollment condisimpler plan designs. They’re also partnering with brokers who understand
tions are paying off, it’s essential to
the key role working conditions play in
measure and monitor results. Most
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Ask your carrier partners what enrollipation if well executed, carriers rely
on you to negotiate and advocate for
ment data they have available and build
the best possible conditions. In fact,
from there. You may want to consider
the most frequently reported barriers
how your results differ if a mandatory
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The majority of carriers were clear on
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inform conversations with your clients.
Your proactive effort to set ideal
working conditions and to establish a
reporting framework to monitor and
measure results may yield at least two
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